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The methodology came from Vicky Brook - Chair
WLG's, love of the Olympic games and the power of
seeing the facesz of the athletes ultimately leaming
about their stories, their jourmeys to becoming
Olympians. She had a light bulb moment for the WLG,
following nurmerous dialogues around how we can
showcase role models in our respective sectors. And
=o the Pink Star campaign was bom. This campaign will
in eszence replicate the Qlympic Games vision and |
hiape will ermpower other women to reach for the stars
and have more confidence in knowing what is possible
despite personal or professional diversity.

Thi= imitiative =hines a light on some of the incredible
wiomen in our WLG community who have progressed
despite barriers, some overcoming personal andfor
professional diversity, prowving that representation
matters. By showcasing real success stories, we aim to
inspire, empower, and reaffirm trust that obstacles
can be overcome. [t's our personal gift, if we have the
right support, culture and personal resilisnce.

We need your support! We're calling on businesses,
leaders, and communities to help us highlight even
more  “Pink  5tars”™, women who are breaking
boundaries, driving change, and paving the way for
others, role models. The more Pink S5tars we showcase,
the bigger the impact we can create together.

Join us in making this mowvement unmissable. Let's
amplify these stories, build visikility, and show women
everywhers that “What you see, you can become”.

#BeAPinkStar #lAmAPInkStar #0urPinkStar iy

To get involved or nominate a Pink 5tar in your
netwark, reach out to us today =
vicky.brook@pdcl.co.uk or pippa.shirley@p3clco.uk
to obtain the media assets to get involved.
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Today we Launch our Pink Star
Campaign - “What You See,

You Can Become?”
LAUNCH ‘
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Inspired oy the power of seeing role models in action—just like the
faces of Olympic athletes—the Pink Star Campaign was born to
showcase andycelebrate the incredible women in our WLG community.

We will share 13 af these inspiring women with you over the next few
weeks. They have broken barriers, overcome challenges, and paved
the way for others, proving that representation truly matters. By
sharing their stories, we aim to inspire, empower, and build
confidence in what's possible—no matter the obstacles.

# But this is Just the start. We need your support! Help us shine a lLight or
more Pink Stars—women making a difference in their industries. The more we
share, the bigger the impact.

¥ Get involved or nominate a Pink Star! Contact vicky.brook@p3cl.co.uk or
' pippa.shirley@p3cl.co.uk for media assets.

an become”
ament unmissable!

“What you
Let’s make °

#beapinkstar #ilamapinkstar #ourpinkstar
#WLG, #whatyouseeyoucanbecome
#rolemodel #inspire
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Thank you to the 13 lovely and inspiring ladies that
helped kickstart our campaign, which we hope will help ,
shine a light on some of the incredible women in our ta:}
WLG community and beyond who have progressed b P
despite barriers, some overcoming personal and/or S
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Chief Executive CIDE matters. chiE?EzEpﬁ.:Eil"nFﬁ:zr
L]

.ﬁ_ : Reassured

[ \
L

% ! - =
w\w -
- \ 1\
=3 . - : '
A, AT : | eLi v '
o # £ R :
& 3 T Daphne Balt Dr Katie Barber
S Karenm Brookes world Hational Champion, |sobel Crosse GF, Director and Menopause
Yasmin Rehman Chi=f People OfFicer, Aguathlon, Triathlan and Iran Head of Financial Care, Specialist at The Carriage Hous

GCED, Juno Women's Aid Sir Robert McalpineLed Man Santander Clinic and Oxford Menopause



People 3
Construction

LTD

Women’s Leadership Gr

Tina
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Partner - Head of Employment
Law wright Hassall LLP

Caroline
Gumble (Dr)

chief Exacutive, CIOB
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My journey to becoming a lawyer has been far from conventional My parents, who were both born
in India, worked hard to make a living in England in factories and I;(]'le corner shop. Our home was
full of happiness despite having a lack of money. | 1
My dad always encouraged us to "get good at something” and to gife our best while attending our

local state schools.

Sadly, in my early 20s, | lost both of my parents, leaving my three
grief and support each other.

Remembering my dad’'s words, | focused on my goal to work in law,®studying LLB (Hons) Law with

| am a Mother of four adult Son’s and Grandma to three post school age
Grandchildren. | am the global CED of the Professional Institute for the
Built Environment, The Chartered Institute of Building. | am passionate

iblings and | to navigate our

about flying the flag for Social Mobility, giving opportunity for self- ; ~ ’
deuelnp)r;\elft to anygnne who nastheﬂrsi’vegta e%nn‘::ceit w{\ereuer they, - Psychology at Birmingham City University. | went on to achieve an MSc in Clinical Criminology at
=tart on life, and whatever IIEREEEw= thon N heer} il - . the University of Leicester and completed the Bar Vocational Course {(BVC)'and also achieved an
campaigner for STEM opportunities for all, for over four decades. [ ‘ Iél‘;!l\.’clillnhrdvanced Legal Practice at Northumbria University. | then dual qualified as a Barrister and
—.—'*I ) - i

I did not have the privilege of attending a conventional University. | was Despite holding four degrees, | struggled to secure a legal role. As a working-class Asian woman in

married at the age of 17, and by the age of 20 | had three children under the legal sector, | have faced several challenges, including racial and gender discrimination. 1 often
the age of 22 months, one pregnancy giving me the blessing of twins. By saw opportun s | knew | was perfect for being given to others. But fuelled by my parents’ love
27 | had four children. During this time | worked part time in nursing, and and unwavering belief in me, | persevered.
studied with the Open University, which was a Life changing opportunity. Determined to get my foot in the door, | worked as a receptionist at a law firm. With time,

persistence, and hard work, | progressed to Legal Assistant, then climbed the ranks to Paralegal,
Solicitor, Associate, and Senior Associate before finally becoming a Partner at Wright Hassall and
Head of Employment Law and Business Practice.

Inspired by my own experiences, two years ago | founded End Workplace Bullying Day, encouraging
HR teams and employers to take the time to assess how they can support employees who have

I had no career plan, but a need and desire to provide a life with better
opportunities for my children.

The key to my success has been.. experienced bullying and harassment in the workplace_
I am incredibly proud of how far | have come, knowing | have honoured my parents’ wishes - to be
To only work for organisations that match with my values. good at something. | refused to let the legal profession break me; instead, | strive to make it better

for women like me and for future generations of lawyers.

Learning to say “mo’, which took me until my 50°s to learn! Tha kay to my sucoEesuEssEEEy

Listening to my parents and turning grief into motivation.

-
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I had enough of school and college after studying for a BTEC course, including two A-levals 8t the lagal
college so | started ta wark. At that stage | did not know what | wanted to do career wise. DUring this
time, | got engaged, married and had two children and by the time | was 29, | was a single parent@nd the
main breadwinner for my family. At 25, | fell into HR and luckily found my natural hame. | laved Werking
< % .| with peaple, thoroughly enjoyed the ever-changing nature of the role, it kept me.on my toss and really
as a GP with a's L i nowomer interested me - which was wital. | have always been a self-starter, glass half-full individual, who was
prepared to give anything a go and wark hard at it until the job was done. It was my @ppraach, positivity
and never say never attitude that helped me progress through the ranks at such companies as Allied
rriage House Clinic in 2024 Maples - Furnishings & Carpets, Bersonnel Advisor; Yellow Pages Sales Limited, Personnel Executive -
ElendiiosthelNHE C through ta Head of HR: AMEC, HR Director: Crown Commercial Services - a Trading Fund of Cabinet
n 1R — Office - HR Director; WYG (now Tetra Tech) - HR Directer, to then arrive as the Chief People Officer at Sir
5 : Robert McAlpine, a 153-year ald, family run business that had never previously had a female on the
Board
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One of the biggest challenges | faced was overcoming bosses’ views of a single-parent and the
restrictions they thought this would have on my ability to parform at a high level, whilst being able to
travel acrass the UK and then later across the world in foreign conflict affected states. But my can-do

In her teens and early 20°s while training to be a doctor, she watched her mother go through
gruelling breast cancer treatment with menopause symptoms developing abruptly because of

cancer treatment in her tate 40's. although she'd decided being a doctor was her career path of - 5 o - e

B 5 i - i attitude, with the ‘ask” for some flexibility meant that | was able to overcome their views, prove them
choice, she recognised how little training she had both at medical school and at a post-graduate - - - . -

2 b A 2 - s = wrong and always deliver. Working across many different sectors and quickly realising that what works

level, regard (MENNEID e n' SINSALED | SSUSSIEHENICHS P2 JSEIRNGIES MANAEEm<nt. Katie bf'-e"“ Ly in one sector, doesn’t necessarily work in another. Being flexible and adaptable were key requirements

personalised care, tailoring advice/therapy while providing accurate, evidence-based information to succeeding. Waorking in predominantly male working environments (including being an owner & Chair

and medication where appropriate, enabling patients to feel confident in managing their medical of a football club) | was regularly being underestimated in terms of what | was capable of and could

issues and enabling them to continue a normal, active life, whatever they choose to do. Katie deliver and proving them wrong every single time. By going about my wark guietly and conscientiously,

lectures nationally to public and private sector organisations improving knowledge and education knowing my subject matter, engaging and involving others, listening to different perspectives and ideas,

but in the end being brave and following ‘my gut’ to do the right thing, no matter how hard it seemad.

about women's health, and particularly the menopause, developing work-placed policies and has
also provided input to government about menopause care
Being creative and willing to assess and try things out, before landing on the right approach was
Launching a business from scratch during the pandemic was not easy and expanding the crucgial.

service to include GP services was a challenge but a vision of high-quality, individualised Engaging and involving others, knowing your subject, but always being prepared to listen and learn -
care was the driveritoldeuslop an< epan. you never know everything and there is always a different way to do something - being humble and

recagnising that is critical.
Being brave, trusting your gut and standing up for what is right.

Learning not to say "yesitolsveryuhingiias bednidifficliltiasts he siadcampleter-finisher’ Also, surrounding yourself with the best people, often those that question and challengs you and
but learning to prioritise and the support of her fabulous team continue to fuel her bring something different, can be maost valuable.
passion to deliver first-class care
2] People 3 People 3
Construction Construction
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Beth
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Data and nsformation

| enjoyed schooband/l love learning; however, | did find the
traditional educational setting challenging at times and
ended up embracing some pretty innovative approaches to
hide the fact | was dyslexic. For many years | really lacked
confidence in my abilities. Despite this | went on to higher 3
education and did well at university, but | made sure | found
a business degree that gave me a year of industry experience
as | recognised how valuable that work experience would be
for me 2

(] [
It wasn’t until l-reached my mid 30s that | started to realise that my dyslexia didn’t
just present challenges - it had also shaped who | am, my work ethic, capacity and
attention to detail. | had strong problem-solving skills and a unique perspective which
helped develop my big picture strategic thinking, creativity and ability to connect with
people - all essential skills for a career in business strategy and transformation.| had
always worked hard and progressed over the years, but when | was presented with an
opportunity to lead the strategy for a large government procurement process and then
to become the Chief Strategy and Transformation Officer for the wider business, |
finally felt, | had found my place.

Richard Branson has done so much to help highlight the benefits of dyslexic thinking
describing it as a super power and essential in the age of Al as imagination, storytelling,
empathy and visionary skills will only grow in value and | provide opportunities for
dyslexic thinkers to play a vital role in the Al era. He inspires me and | feel lucky that | now
have an opportunity to lead the development of a Data and Al transformation programme, so
| can continue to use my superpower and hopefully make a difference.
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me, despite parental pressures, bug¥ recogniz
minations and felt the best way to gefnoéticed w
d 3years in my mind, to make a name for my8BLF in busir
h'me up. | was selected by Intrum JustitigiWho at the time
ment organization in Europe. After dn assessment center
1onths in their call centre, | was elevated onto a managem t
as typically for graduates, or timeserved managers. | w
sersity Effective Manager Programme as part of
At the age of 23 | was their senior busi
am of 8 in a very male dominated e

NETE

approach to hiring and 6
training programme

€55

vironment

Having created an affinity with two of the UK Directors who had been great allies, we decided
to break away and the entrepreneurial me was unleashed. We set about establishing a
competitive business and before reaching the age of 24 | found myself sitting at a beardroom
table as a founder and shareholder of a business supporting some of the UK's largest Banks. |
later went on te become CEO of Hilco Receivables European Division. Acquiring distressed
portfolios, with a value of £150 million. Hawing conquered the financial services sector | then
took a leap of faith and for the last 6 years have bean Involved with the construction sector

From a learning and eduction perspective, | was a late starter. | completed an Open University
program and then decided to qualify in HR whilst in role as Operations Director. | received
further recognition and was awarded fellowship status from the CIPD. Qualifications for me
were a personal accolade, they didn’tdefine me, but gave my actions context and ensured
respect in the boardroom far some of my more innovative initiatives

My career opportunities came from being true to myself and backing myself every time
Not being frightened of being different and accepting | wasn't the classic academic
sort
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Jennifer
Jarvis : )

eadership Practitioner and .
Author

With over 20 years.in dership roles both in and cutside work, Jenny is an accomplished
leadership pra tigner o has invested significantly in her personal and professional
development beyond Gniversity through attending three business schools
gement in professignal networks and discussion forums. Jenny's exte
en both al.on her develecpment, and in the centribution of

nflue

ave

throughout her book ‘Lead with €onfiden

Jenny has held posit of COO, MD and CEOQ and has worked within public and private

sector companies, ingchange, operational and transformation roles. She is no

the COO of Energy Saving Trust, but started her career as a temporary administrator in a
ompany where s ded up in a directorial position, and truly knows what it means to

ark he
along the

up to senior leadership and board roles, dealing with adversity and challeng
and has done so in a way lauded by colleagues as authentic, inspiring and

nnovative
As | have navigated my career, | feel | have had to overcome the following, and have coped by:
Been undervalued - so | have reminded myself of my worth and persevered.
Been overlooked for opportunities - 50 | have created my own
Been doubted - 50 | have demonstrated excellence and been given recognition.
Have been quistened (once physically with a hand over my mouth) - 50 | have fought back (in the
right way), proving that my input is worth it.
Been underestimated - so have waited for the perfect moment to provide insightful input and
demonstrate excellence.
Felt concearned for my safety - s0 | have made sure | have the right allies and supporters and
have set standards for what is acceptable behaviour.
Doubted myself - so | have helped myself to gain the confidence | need through learning and
development
Been stressed with juggling Life with work - s0 | have invested in my wellbeing and keeping my
mind and body healthy.
People 3
Construction
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Yasmin
Rehman

| am a feminist, human rights activist, and researcher, currently lez
Nottingham. With over 30 years' experience, | focus on violence against women a
ce, faith, and human rights. I've co-edited Moving in the Shado ir
ond book about pol amous and mporary marriages. | often serve as an expe
d abuse, ced marriage, and polygamy. I'm an Honorary
rsity of Kent, part of the Feminist Dissent editorial board, and a
win Prize for Secularist of the Yea

cases invol

ing faith
the Un
the 2017 |

recipient o

| have worked in both male dominated services (Police) as a member of senior civil staff
team and in a female dominated space in the women's sector. Both arenas present
challenges as/the models of leadership are so heavily focused on male attributes and this
can lead to judgement of those who do not conform to this model. Also as a woman from a
diverse background | have experienced direct and indirect discrimination. However, | have
continued to move forward, trying wherever possible to bring people with me, call out
discriminatory practice and impertantly make the changes in an crganisation that can
reduce this and the harm it causes

| have had support, advice and guidance from my amazing team, mentors and network
of professionals, friends and family. Being open and willing to learn has helped me
Brow.

Recognising that even in those dark moments to focus on what the lesson the
experience is teaching me is, but also giving myself rime to acknowledge the challenge,
after all I'm not a saint (LOL).
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lsobel 1
Crosse 4

Care,

: y in my . Pdiscovered | was

: not a typical analyst. While many thrived
behind spre

nd energy and fulfilment in presenting ideas and
clients. Initis this felt like a disadvantag a
ut | soon realized it was a strength that set me apart.
a spaces presented another challenge. Early on,
the anly woman in the room, needing to speak up and
nfid tly. | credit those experiences with helping me develop

elf-assurance that define my leader

p style Li\!ny. | |
Today, my greatest challenge is balancing a busy professional life with the demands of raising
three young children and managing my passion projects. | currently lead Financial Care at
Santander, where my team focUses on suppoerting customers In financial need and driving
impactful change across the operation. Beyond my professional life, I'm involved in community
work as Chair of the Board of Trustees for Sirona Homes, a charity providing social housing for
women survivors of domestic abuse. | alse enjoy spending time outdoors, gardening, and
flexing our National Trust membership with my young family. | definitely need to get better at
finding time to rest and relax!

Success, to me, isn't about having it all figured out—it's about embracing imperfection
and continuing to learn. I've built a career that allows me to make a meaningful
difference, and I've done s0 by leaning into.my strengths, staying curicus, and pushing
past self-doubt.

I've also surrounded myself with incredible mentors, colleagues, and friends who've
encouraged me to play big and take bold steps forward. If sharing my journey helps
even one young woman see the possibilities ahead of her, it will be an honour to
contribute to this campaign
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+ As mentioned, | have worked in a male.dominated industry for my whole career, which can at times be intimigating
and slightly lonely. My advice to anyone in asimilar situation is to be true to yourself and who you are, and value
the difference you bring to the room rathar than trying to emulate others to gain success

- I certainly faced a lot of '‘boardroom snobbery' in the early years of my senior career, with assumptions made
about my intellectual capability based on my accent and working-class background. If anything, this just inspired

me further to prove what | was really capable of

+ 1 have also had to navigate fertility challenges whilst trying to maintain my career, undergoing multiple rounds of
IVF treatment in order to eventually have my beautiful daughier. This was the hardest challenge | have faced in

life both inside and outside of my career, and has taken huge resillence and the support of my amazing husband

+ Following that, | alsa found returning to work from Maternity leave wery difficult - trying to juggle the new balance
of priorities in life alongside the challenges a lot of new mother's face in navigating their new 'identity’.
Unfortunately for me, | didn't have the greatest experience with my employer at the time and very quickly moved

on - however through determination and self-belief this has now led me into a much better professional place

My biggest driver has never been seniority or status, for me it has always been about persanal challenge -
stretehing myself, growing and learning. | never s&t out to operate at C-suite level, but very much always looked to
the level above me and thought 'l know | could do a great job of that' , leading me to the next step.

Additionally, | have always been passionate at bullding great teams around me, they have undoubtedly been a huge
driver for my success

Finally, it has always been hugely important to me to be a role model for other women and girls, to show that you
can succeed if you are determined and work hard - this is now even more important to me than ever as | set the tone
for my very lively 2 year old daughter, who is already showing future leadership skills!
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Daphne Belt is acélebrated world national champion across
Aquathlon, Triathlon and Iron Man disciplines. Her titles span
three decades, but worth noting those decades started in her
50th year. Then at 84, she set herself a challenge to complete
85 triathlons by her 85th birthday, all in support of Prostate
Cancer UK following her husband’s health scare i

Her story reminds us that it's never too late to punsue our
passions, set bold goals, and find balance in both amb:?ﬁn and
self-care. Join us in celebrating Daphne's incredible
achievements and learn from her insights on perseverance,
balance, and community. Let's continue to champion one
another, break barriers, and make every stage of life our cwn.

Timeless Lessons for Growth and Well-being

Age is Just a Number o

Don't let age define your capabilities or hold you back. Whether starting something
new, learning a skill, or chasing a goal—-there’s no ‘right' age to begin.

Health is Your Foundation

Prioritise your health at every stage of life. It's never too early or too late to focus
on getting healthy and staying healthy=your future self will thank you.
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#whatyouseeyoucanbecome #WLG #boapinkstar #lamapinks
#ourninkstar #rolemadel #insnire #ageisnobarrier fhealthvmindhealthvbodvhealthyy

Julia
Gregory

Non-Executive Director

e
reality was years of hard work, learning from mistakes, and pushing myself outside my comfort

An old colleague once told me my career looked like "a swan gliding through water, u

zone. | started my career in the public sector before moving to the private sector, always within
the development and infrastructure industries. There wasn't a grand plan—just a series of roles
that aligned with my interests and skills.

One employer, focused on people development, helped me create a long-term career plan (15-20
years) rather than just yearly goals. This shift allowed me to focus on my skills and identify what
| needed for my next leadership role. | began seeking out opportun s that challenged me and

worked to find mentors who could guide me along the way.

When | left the private sector, | knew | had one more executive role in me. | then negotiated a
nine-day fortnight to allow me to undertake an executive role as well as a Non-Executive
Director {NED) role, which | started mid-COVID in 2020. Since then, I've added more NED

positions, all within the development and construction sector and Left the fulltime executive
world in 2023, It wasn't easy—getting NED roles is tough—but I'm grateful for the guidance and
support |"ve received, especially from those who have mentored me.

One challenge | faced was the lack of resources for women navigating the NED space in the
infrastructure and real estate sector, which inspired me to co-found InfraNEDs_ This
networking group is dedicated to supporting women in non-executive roles within
infrastructure and real estate. It's been incredibly rewarding to help others along the way.

For me, success is about making a real impact. Whether through mentoring others or
delivering projects that benefit communities, the greatest reward comes from helping to
create positive change.
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LN il AT T 3 LB e ik hudhbet During this time, | became'a mum to two beautiful boys which enly heightened my sense of

rl.;lhl: :;t':u::,. _.:;e_[:frp.,:":h‘u;'.\. SRR ¢ ht:::,f:y career responsibility not only did | have my own personal craving for change, but | also faced

111 think of it, espe ¥ whan discusaing the weathar 20323, despi being unable to put my family before my work life, | longed for balance alongside a career that

hip program, and active involvement in me ng and team building, | w was not restricted enabling me to become a true provider for my family in more ways than one!

lowing & company restructuring. This experi e, while challenging, reint That in itself was the r et fuel | needed; it wasn't just about me anymore. This gave me the

opment, and mentorship. | decided not to n to the traditional constr confidence and COUrage to not just think but do, and wow was it the best decision | ever made!
d outdated views, but | remain grateful for the growth opportunities it

hing new, working on the client side and having a more direct impact on pe

2oard, where | ean directly influ

an a4 orporate

& and guide the strategic dire

I am now an AREC Candidat

» Engagement & Aftercare Specialist at P3CL, and | am loving every

second. Yes, it was daunting going from knowing everything to learning from the ground up, but
My T t been @asy, but it b t .;a‘tme(fhe power of resilience, selr?elief‘ and the Eing r that is exactly what | was searching for - the room and opportunity to grow. | am so lucky to be
e . ° 2" SpgRNED ac S AMIEIRe 0 BUEN (BL LIRS iy learning from some of the most talented and influential women within this industry and if | can
nspire w n who have laft their c trig d families to live abroad. It was a choice and a ¢ nge we = % 5 \
we are than anyone cise. We are assets, bringing fresh perspectives and the ability to expa be half as remarkable as they are, | will count myself victorious
cre dynamic, innovative, and culturally
We just need to find a company where we are appreciated and surround ourselves with peo . ) - -
For me, success was just taking that first step, the rest is limitless = remember to
things persanally: It is not always absut you never hold yourself back from being the best version of yourself!
ake you stronger: They build resilience
t you want: If you do not ask, you will not get it
: Who you know can open goors
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